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AGREEMENT BETWEEN
CITY OF MEDFORD
AND
MEDFORD POLICE OFFICERS ASSOCIATION

Agreed to and to be in effect between the City of Medford, Oregon, hereinafter called the "City", and the Medford
Police Officers Association, hereinafter called the "Association", made and entered into for the purpose of fixing
the wage scale, schedule of hours and conditions of employment affecting members of the bargaining unit.

The purpose of this agreement is to set forth the full and complete agreement between the parties on matters
relating to employment relations.

ARTICLE 1 - RECOGNITION

1.1 Recognition.

The City recognizes the Association as the sole and exclusive bargaining agent for the purpose of establishing
salaries, wages, hours, and other conditions of employment for all regular employees who are members of the
bargaining unit. For the purpose of this agreement, a regular employee shall be an employee who works a
regularly scheduled week of 20 hours or more. Employees in the position of Community Service Officer for Patrol
shall be permitted to work 25 hours and not be considered a regular employee. All reference to employees in this
agreement shall be construed to mean regular employees, and not irregular, temporary (not to exceed 120 days),
or part-time (less than 20 hours per week) employees.

The bargaining Unit shall consist of the following classifications:

Community Services Officer
Crime Analyst

Forensic Technician

Police Officer

Police Records Specialist
Property Control Specialist

1.2 Classifications Excluded.
It is further agreed that classifications that are supervisory or confidential are excluded from the bargaining unit.

1.3 New Classes.

New classes may be developed within the Police Department by the City, and a wage scale assigned thereto.
The City shall forward the new class and wage scale to the Association for review of the wage scale. The contract
will then be subject to reopening to include wages, hours and working conditions for the new classification.

ARTICLE 2 - MANAGEMENT RIGHTS

In addition to rights specified elsewhere in this agreement, the City shall have all legal and customary rights
including, but not limited to, the exclusive right to determine the mission of its constituent departments and
divisions, boards and commissions; set standards, types and frequency of services, exercise complete control
and discretion over its organization, operations, and the technology of performing its work; determining the
procedures and standards of selection for employment and promotion; direct and supervise employees; take
disciplinary action, for just cause, relieve employees from duty due to workload deficiencies, reduction of budgeted
positions, reallocation of work assignments and other justifiable causes; establish and administer the fiscal budget;
evaluate employee performance; determine the content of job classifications; assume all necessary actions to
carry out its mission in emergencies and other situations of unusual or temporary circumstances; take all
reasonable action necessary to assist employees in their career development through special training
assignments; maintain the efficiency of its operation and determine the means, methods, and personnel by which
such operations are to be conducted.
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The rights of employees in the bargaining unit and of the Association are limited to those specifically set forth in
this agreement, and the City retains all authority, powers, privileges and rights not specifically limited by the terms
of this agreement. The parties acknowledge that during the negotiations which resulted in this agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the arena of collective bargaining. It is agreed that this document contains the full and
complete agreement on all bargaining issues between the parties and for all for whose benefit this agreement is
made. In the event a conflict between the provisions of the agreement and any rule or regulation heretofore
existing, the provisions of this agreement shall control.

ARTICLE 3 - NON-DISCRIMINATION

3.1 Employee Rights.

Employees shall have the right to form, join and participate in the activities of employee organizations of their own
choosing, for the purpose of representation matters of employment relations. No employee shall be interfered
with, intimidated, restrained, coerced, or discriminated against by the City because of his/her exercise of his/her
rights, and the City will follow all Federal and State statutes with respect to those rights.

3.2 Non-discrimination.

The City and the Association agree that the provisions of this agreement shall be applied to all employees in the
bargaining unit without illegal discrimination as to race, color, creed, national origin, age, sex, religion, mental or
physical disability, union affiliation, political affiliation, or any other class protected by Federal or State law.

3.3 Use of Gender.

All references to employees in this agreement designate both sexes, and wherever the male gender is used it
shall be construed to include male and female employees.

ARTICLE 4 - ASSOCIATION BUSINESS

4.1 Association Business.

The City agrees to allow time off with reasonable prior notice without loss of pay for members who are designated
Stewards or shift representatives (not to exceed ten (10), a list of which will be kept current with the City) for
Association business unless such absences seriously hamper the normal operation of the department. No more
than two such employees may be off at one time without prior approval.

To this end, exclusive of bargaining activities and critical incident response, but inclusive of grievance
investigation/resolution, the Association will be granted a total of ten (10) hours per month to designate for said
business. The Association shall be compensated for representation of members in OIS, use of force or critical
incidents on a 1:1 basis in which their participation and representation is necessary for an Association Member.
A log of time used shall be presented upon request to the Department Head.

4.2 Collective Bargaining Activities.

The time for collective bargaining activities shall be mutually agreed upon by the City and the Association. When
mutually agreed upon collective bargaining activities occur during the regularly scheduled working hours of
members of the Association bargaining team, they shall be allowed time off with pay for that purpose. The City
shall be notified by the Association of the names of designated representatives. No more than four (4) such
employees may be off with pay at any one time. The Association will make every effort to consider the
requirements of the department in utilizing time off.

4.3 Association Solicitation.

Except as otherwise provided in the Agreement, during their working hours, Association members shall not
engage in solicitation for membership in the Association, the collection of fees or dues for the Association, or carry
on other business activities of the Association, provided that this provision shall not prohibit conversations
concerning Association matters which do not interfere with the work and duties of any City employee.
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ARTICLE 5 - ASSOCIATION SECURITY

5.1 Check Off.

Any employee who is a member of the Association, whether full or associate, or who has applied for membership,
shall sign and deliver to the Association, who shall forward to the City, an original assignment authorizing
deductions of membership dues in the Association. Such authorization shall continue in effect from year to year
unless revoked or changed in writing. Pursuant to each authorization, the City shall deduct such dues from the
salary check of said employee each month. The amounts deducted shall be transmitted within ten (10) days to
the Association.

5.2 Indemnification.

The City shall not be held liable for errors in deductions provided in this article unless the City upon written
notification from the Association, fails to correct the error within one month. The Association agrees to indemnify,
defend, and hold the City harmless against any claims or suits brought against the City as a result of this article.
The Association shall provide the City prior written notice of at least one month of any change in dues amounts.

5.3 New Hires.

The City will notify the Association of all new hires within 30 days after their having been employed, furnishing the
Association with the new employee’s name, mailing address, and position for which he/she was hired.

54 Bulletin Boards.

The City agrees to allow wall space in the Squad Room not to exceed 3’ x 4, for a bulletin board which may be
locked by the Association within the Police Department to be used by the Association for the posting of notices
and bulletins relating to the Association. Allitems so posted will bear the signature of the official of the Association.

5.5 Right of Access.

Association Business Representatives shall have the right of reasonable access to the work areas of the
employees represented under this Agreement but will not unreasonably interfere with the employees work. Prior
to gaining such access, the Association Business Agent will first contact the supervisor of the affected employee,
if on duty, and if that supervisor is not on duty, the patrol shift supervisor will be contacted concerning the visit.
Clearance for the requested access shall be gained from the contacted supervisor prior to such visit. In no case
will such access be unreasonably denied.

ARTICLE 6 - HOURS AND OVERTIME

6.1 Regular Hours.
The regular hours of work each day shall be consecutive time except for interruptions for lunch periods.

6.2 Work Week.

The work week shall consist of a seven (7) day work schedule with five (5) consecutive eight (8) hour days, with
two (2) days off; four (4) consecutive ten (10) hour days, with three (3) days off; or a 12 hour work schedule as
defined below. The seven (7) day work schedule will begin at the start of the employees first day of work and end
168 hours later.

A police officer assigned patrol duties will follow a normal work cycle of 12, 12 hour work shifts and two (2) eight
(8) hour work shifts. The work week will normally consist of three (3) consecutive 12 hour days followed by four
(4) days off. However, it is understood that an employee will be required to work 26 eight (8) hour shifts on
scheduled days off to assure a total of 2,080 hours of scheduled work per year and no more than 171 hours
scheduled per 28 day work cycle. Any of the eight (8) hour shifts may be assigned for training. Officers assigned
as Dog Handlers or Agitators may elect to schedule their training shifts in blocks of four (4) hours on scheduled
days off. The 28 day work cycle will begin at the start of the officer's first day of work and end 672 hours later.

The work week as defined in this section shall not apply to sworn probationary employees, who may be assigned
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at the discretion of the City.

The work week and days off may be modified by the City to accommodate voluntary training assignments without
incurring an overtime obligation.

6.3 Workday.

The workday for employees shall consist of an eight (8), ten (10) or 12 hours of work within a 24 hour period
including rest periods, briefing and training periods but excluding the meal period except for sworn personnel (i.e.,
The 24 hour period will begin at the start of the employee’s workday and end 24 hours later). An officer assigned
as a Dog Handler will be assigned to a shift consisting of three ten ((10)-hour shifts and one eight (8)-hour shift,
and will be paid an additional two hours each week for care and maintenance of the canine.

6.4 Work Shift.

Each employee shall be scheduled to work on a regular shift, and each employee shall have regular starting and
quitting times.

6.5 Work Schedule(s).

Work schedules showing the employees workdays, and hours shall be posted on the department bulletin boards.
Except for emergency situations and for the duration of the emergency, changes in work schedules shall be posted
seven (7) days prior to the effective date of the change. This section does not apply to a probationary employee,
or an employee approved for and assigned to light duty. The City may, for assigned training, change an employee
working a 12 hour schedule to an eight (8) hour schedule after notifying the employee seven (7) days prior to the
effective date. The City and the employee may mutually agree to waive the required seven (7) day notice.

In the event the City elects to change from an eight (8), ten (10) or 12-hour work schedule for a work team, the
City will provide at least 30 days’ notice of said change to the employees covered by this agreement and the
Association.

6.6 Rest Periods.

A rest period of 15 minutes shall be permitted for all employees during each half shift, which shall be scheduled
by the City in accordance with the operating requirements of each employee’s duties, and shall be considered on-
duty time. Employees working a 12 hour shift shall be allowed an additional 15 minute rest period, which shall be
scheduled by the City in accordance with the operating requirements of the Department.

6.7 Meal Periods.

All non-sworn employees shall be granted an unpaid 30-minute meal period during each work shift. Sworn
employees shall be granted, whenever possible, a 30-minute meal period during each work shift which shall be
considered part of their work day. To the extent consistent with operating requirements of the department, each
meal period shall be scheduled in the middle of the work shift, or as near thereto as possible.

6.8 Definitions.
For purposes of this agreement, the following definitions shall apply:

‘Base salary rate” means an employee’s hourly rate at his/her assigned grade and step. Unless otherwise
provided, references herein to base wage shall mean base salary rate exclusive of any pay differentials.

‘Regular rate of pay” means an employee’s base wages augmented by applicable salary differentials such as
educational/ certification incentives and assignment pay, consistent with the definitions for calculating overtime
under the Fair Labor Standards Act.

6.9 Overtime.

An employee shall be compensated at the rate of one and one-half (1%%) times his/her regular rate of pay for
overtime work under the following conditions, but in no case will compensation be received twice for the same
hours:
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